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AGREEMENT made and entered into this 1st day of July, 2008, by and between the 
BOARD OF TRUSTEES OF THE PLAINVIEW-OLD BETHPAGE PUBUC LffiRARY 
(hereinafter referred to as the ''Board''), and the PLAINVIEW-OLD BETHPAGE liBRARY 
ASSOCIATION UNIT OF THE PLAINVIEW-OLD BETHPAGE CONGRESS OF 
TEACHERS (hereinafter referred to as the "Association"). 
ARTICLE I 
RECOGNITION 
The Board hereby recognizes the Association as exclusive negotiating representative of 
the unit of employees of the Plainview-Old Bethpage Public library, described as follows: 
All full-time and part-time employees in the positions of Administrative Assistant, 
librarian I, Librarian II, Community Services Information Assistant, Principal library Clerk 
(Circulation Department Head), Principal Library Clerk (Technical Services Department Head), 
and Cultural Program Specialist. If the library should employ a person under the title Librarian 
III, that person will be a member of the bargaining unit. If the library should employ a person in 
the position of Assistant Director, that person will be excluded from the bargaining unit 
regardless of civil service classification. 
If the title of any unit member changes, but the duties of that employee remain the same, 
such position will continue to be included within this bargaining unit. 
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ARTICLED 
LABOR MANAGEMENT COMMfITEE 
The Labor Management Committee shall consist of the Director of the Library or his/her 
designee, and up to two other persons representing management, together with the President of 
the Plainview-Old Bethpage Public Library Association or hislher designee, and up to two other 
persons representing the Association. Such committee shall meet from time to time to discuss 
matters of mutual concern pertaining to the Library and the members of POBLA. These 
meetings shall take place at mutually agreeable times within ten (10) work days of request by 
either party. Subjects for the agenda shall be exchanged three (3) work days prior to the date of 
the meeting. 
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ARTICLE ill
 
WORKDAY AND WORKWEEK
 
A. The regular work day of employees in this unit shall be seven (7) hours, exclusive 
of an unpaid lunch hour. 
B. The work week of the employees in this unit shall be thirty-five (35) hours. No 
full-time employ~e shall be required to work more than five (5) consecutive days in a week. Full 
time employees working as librarian in Charge must select a fixed N.S. day, for one year, when 
schedules are made up. Except where an exchange of hours between two unit members causes a 
coverage problem, employees shall be free to exchange hours, with the approval of the 
appropriate Department Head. Staffing schedules are subject to the Director's approval. 
C. Except as provided in Section D herein, all librarians and Circulation Department 
Head may be required to work as part of their regular work week every other Saturday. In the 
event such employee is required to work on Saturday, he/she shall be given a compensatory day 
off during that same pay period. 
D. Three (3) full-time professional librarians may be required by the library to work 
each Sunday and holiday that the library is open. The librarian designated as "in charge" shall 
be from a list of librarians whom the Director has found eligible to work in that capacity. The 
Director has the discretion to make additions to or deletions from such list. The library will first 
seek volunteers for such Sunday assignments. In the event there are no volunteers for the 
Sunday assignments, the Library shall assign, in rotating order, full time professional librarians. 
Any full-time professional librarians who work on a Sunday assignment shall be relieved of a 
Saturday assignment during that same pay period or the following pay period. 
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E. All employees may be required to work one evening a week exclusive of 
Sundays. 
F. All employees scheduled to work more than 3-1/2 continuous hours are allowed a 
twenty (20) minute break once a day, or two ten (10) minutes breaks twice a day. Breaks are to 
be scheduled by Department Heads so that full services of the library are maintained at all 
times. Break time need not be at the same time every day. If a break is scheduled during a busy 
time, the Department Head is expected to make whatever changes in schedule are required to 
provide optimum service. At times, employees may be required to forego a break or to have the 
break shortened. 
Break time cannot be accumulated, used to shorten the work day, or lengthen the 
lunch or supper hour. 
Department Heads are expected to schedule and maintain break time so that it is 
used as intended. 
4
 
ARTICLE IV 
FAIR PRACTICES 
The Library agrees that it will continue its policy of not discriminating on the basis of 
age, race, creed, color, national origin, sex, marital status, handicapping condition or union 
activity. 
Any claim that the library has discriminated against anyone covered by this agreement 
on any of the grounds set forth must be submitted to arbitration as provided for in Article XIII, 
which shall be the sole forum for such complaints. 
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ARTICLE V
 
VACATIONS
 
A. After one (1) full year of employment, full-time employees shall be entitled to 
twenty-four (24) days of vacation annually. Vacations shall be scheduled between the employee 
and the Department Head, subject to the approval of the Director. Vacations must be taken in 
units of half or full days. With the approval of the Director, up to ten (10) days of vacation may 
be carried over into the following year. 
B. Vacation days may also be used for periods of less than five days. Such 
occasional vacation days may be taken upon no less than two working days notice to the 
employee's Department Head and is subject to the approval of the Department Head and the 
Director, as are any other vacation periods. 
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ARTICLE VI 
HOlIDAYS 
A. Employees shall be given the following holidays: 
New Year's Day 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veterans' Day 
Thanksgiving Day 
Christmas Day 
Employee's Birthday (can be taken on any day mutually agreed upon). 
B. The current policy of the library regarding Christmas Eve and New Year's Eve 
shall continue. 
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ARTICLEVll 
SICK LEAVE 
A. (1) A full time employee commencing with hislher second year of 
employment shall be credited with fifteen (15) days sick leave on July 1st of each year. New 
employees shall accrue 1-1/4 days of sick leave per month for the first year of employment. 
(2) Employees employed by the library on July 1, 1994, will be credited with 
1-1/4 days of sick leave for each month of service to the library to a maximum of 180 days. No 
employees may accumulate more than 200 days of sick leave. Upon approval of the Board of 
Trustees, sick leave may be extended for thirty (30) days if an employee has exhausted all 
accumulated sick leave. 
(3) Part-time employees shall be granted sick leave in accordance with the 
following: 
After two (2) years of service to the library, a part-time librarian 
working between 8-3/4 hours per week and 17-1/2 hours per week will be 
provided half of the sick leave benefit provided to new full-time employees. 
Employees working less than 8-3/4 hours per week shall be provided one-quarter 
of the sick leave allowance provided to new full-time employees. The definition 
of sick day for part-time employees would be the number of hours regularly 
scheduled on the particular day that the employee is sick. Sick leave may be 
accumulated to a full-time prorated maximum amount, and shall be credited on 
July 1st of each year, after the employee has worked for the library for a period of 
two (2) years. Part-time librarians who do not work on a weekly basis may not 
use sick days for more than two (2) consecutive work weeks. Part-time 
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employees may use sick leave earned pursuant to this subparagraph at their 
discretion. 
B. (1) Employees eligible for Accidental or Ordinary Disability Benefits under 
the New York State Retirement System; Disability Benefits under the Social Security LaW; or 
Workers' Compensation, will have their sick leave pay reduced by whatever sums they may 
receive under one or more of the above disability benefits plans when the effective date of their 
retirement or initial compensation is prior to termination of their sick leave pay. 
(2) The employee will reimburse the Ubrary for any overpayment received 
under provision B (1). 
C. Accrual for Retirement Credit: 
(1) Service credit for retirement for ''Unused'' sick leave is provided for under 
the New York State Retirement Law. 
(2) Credit is limited by law to 165 days. 
(3) An employee's allowance for Retirement Credit will be computed by 
multiplying the number of full calendar months ofhis/her employment by 1.5 and subtracting 
from the result the number of days of sick leave used by the employee during the term of his/her 
employment. 
(4) Eligible employees who at the time of their retirement work~d less than 
260 days in any twelve (12) month period will have their sick leave accrual reduced by a 
percentage corresponding to the difference between the established work week and the 
employee's work week expressed in hours. 
D. Use of Sick Leave 
(1) Sick leave may used for: 
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(a) An employee's illness or injury which prevents him/her from 
performing hislher duties. 
(b) An employee's dental or medical appointments to a maximum of 
ten (10) days in any benefit year. 
(c) illness or injury of a member of an employee's immediate family 
to a maximum of ten (10) days in any benefit year. Immediate family is defined as including 
spouse, parents, step-parents, parents-in-law, children, step-children, children-in-Iaw, siblings, 
siblings-in-law, aunts, uncles, nieces and nephews, whether or not such persons reside in the 
employee's household, and in addition, any other relative who resides in the employee's 
household. 
E. Additional Provisions 
(1) An employee who is absent for more then seven (7) consecutive days for 
personal illness or injury shall furnish the Business Office with a note from a health care 
provider whose services are covered by the Library's health insurance carrier, or a licensed 
dentist. No employee shall be allowed to resume work until this certification has been filed. 
(2) An employee who is out sick for seven (7) or more consecutive work days 
(scheduled) shall, as a condition for receiving sick leave pay, provide a note from a health care 
provider whose services are covered by the Library's health insurance carrier, or a licensed 
dentist. An employee who receives sick leave pay but fails to provide the required note shall 
have such pay deducted from a future pay period(s), as determined by the library. A similar 
statement is to be provided at the end of each subsequent seven (7) day period. 
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ARTICLEVID 
OTHER LEAVE 
A Personal Leave 
After six (6) months full-time employment, an employee shall be entitled to three 
(3) personal days per year. Such days may be taken upon notice to the Director and are to be 
used for business that cannot be conducted at any other time. Personal days shall not be used 
solely to extend holidays or weekends. Unused personal days shall be paid to the employee at 
the end of each year at the employee's daily rate of payor will be accrued as sick leave at the 
employee's discretion 
B. Bereavement Leave 
An employee shall be granted up to five (5) days paid leave during any 
contractual year in the event a death occurs in his or her immediate family. Bereavement leave 
shall be granted for more than one (1) occurrence but shall not exceed five (5) days in a contract 
year. Immediate family is defmed as including spouse, parents, parents-in-law, children, 
children-in-Iaw, siblings, siblings-in-Iaw, aunts, uncles, nieces and nephews, whether or not such 
persons reside in the employee's household, and in addition, any other relative who resides in the 
employee's household. 
C. Jury Duty 
Upon no less than three (3) days written notice by the employee to the Director, or 
upon such notice as the employee has if less than three (3) days, employees shall be granted a 
leave of absence with pay for jury duty. The employee's regular salary shall be paid and the 
employee shall pay to the library any jury fee, exclusive of expenses, received by the employee. 
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D. Leaves of Absence Without Pay 
At the sole discretion of the Board of Trustees, leaves of absence without pay up 
to one year may be granted upon request of an employee. 
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ARTICLE IX 
UNION RIGHTS 
A. Dues Deduction 
(1) The Board agrees to deduct Association dues from the salaries of 
unit members, where the unit member authorizes the Board to do so, consistent with law. 
(2) Deductions shall be made from each pay check. 
(3) Every effort shall be made to transmit such fees to the Treasurer of 
the Association within forty-eight (48) hours of the time of the pay day. 
B. The Association shall be permitted to use meeting room facilities on the 
same basis as are other community groups. 
C. A bulletin board in the staff room shall be designated for use by the 
Association. 
D. The Association shall be permitted to communicate with members of its 
unit through the use of the intra-Library mail system. 
E. Within five (5) days of employment of a person within the bargaining unit, 
the Library shall notify the President of the Association of the name of the new hire and hislher 
salary. 
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ARTICLE X
 
HEALTH INSURANCE
 
A. The Library shall provide the Empire Plan New York State Employees 
Health Insurance to its employees. The Library shall provide either individual coverage or 
family coverage to its employees. Such benefit is also available to those employees who retire 
from full-time active service from the Library pursuant to the provisions of the New York State 
Employees Retirement System. Employees shall contribute ten (10%) percent of the health 
insurance premium for single coverage and family coverage. The Plainview Old Bethpage 
Library agrees to implement a Flex Benefits Plan, hereinafter referred to as ''Plan'' in accordance 
with Section 125 of the Internal Revenue SeIVice Code and Regulations. All members of the 
bargaining unit who make application are eligible to participate in the Plan. Participants in the 
Plan may pay for health and health-related expenses, by way of "pre-tax" payroll deductions. 
These expenses may include health insurance premiums, medical bills, dental bills, certain 
dependent care costs, and other expenses as defined and approved by Internal Revenue Service 
guidelines and regulations. Any savings realized by the Library including but not limited to 
reduced FICA payments, shall remain Library property. 
B. Any employee who forgoes coverage under the provisions of Section A 
above due to coverage under another plan maintained by a family member of the employee, shall 
be paid $1,000.00 if he/she had been receiving family coverage, and $500.00 if he/she had been 
receiving individual coverage. Such payment shall be made after the employee has been 
uncovered by the Library for one (1) full year. For each subsequent year that the employee 
remains outside the Library coverage, he/she shall receive an additional payment in the amounts 
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set forth above. An employee may resume coverage at any time in accordance with the 
requirements of the plan. 
e. Provided there is no cost to the Library, part-time employees shall have 
the right to purchase health insurance ifpermitted by the Library's health insurance carrier. 
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ARTICLE XI
 
PERSONNEL FILES
 
A. There shall be only one (1) official personnel file. 
B. Every unit member, by appointment at a mutually convenient time, shall 
be permitted to examine hislher official personnel file. 
C. (1) No derogatory statement or material shall be placed in the official 
file unless the unit member has been furnished with a copy of such statement or material, 
including its source and date of submission, and given the opportunity to acknowledge receipt of 
such material by affixing hislher signature. 
(2) Such signature shall in no way signify that the unit member agrees 
with its contents. 
(3) The unit member shall have the right to answer in writing any 
statement or material filed within two weeks of such filing, and the answer shall be affixed to the 
official copy. 
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ARTICLE XII 
EMPLOYEE RIGHTS AND MANAGEMENT RIGHTS 
The Board agrees that it will make no changes without appropriate prior consultation and 
negotiations with the Association in regard to mandatory subjects for collective bargaining. 
Agreements reached shall be reduced to writing and shall become addendum to this agreement. 
It is expressly understood and agreed that the Board, except as to matters relating to 
wages, hours, terms and conditions of employment, as herein provided, reserves exclusively to 
itself the right to cancel, amend, change, modify, or revise any and all existing rules, regulations, 
orders and policies, and/or to institute or adopt new rules, regulations, orders and policies, on any 
and all matters and subjects. 
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ARTiCLEXIll 
GRIEVANCE PROCEDURE 
A Definition 
A grievance is an alleged violation of a specific provision of this 
Agreement. 
B. Procedure 
(1) First Stage - An employee who claims to have a grievance, or the 
Association, shall present the grievance, in writing, to the Director or his designee within twenty 
(20) days after the grievance occurs, specifying the grievance and the sections of the agreement 
alleged to have been violated. 
(a) Within fifteen (15) days of receipt of the grievance, the 
Director shall make his decision and communicate the same, in writing, to the Association or the 
employee presenting the grievance. 
(b) The employee or the Association may request a hearing 
before the Director. If such a request is made, the hearing shall be held within seven (7) days 
after receipt of the grievance and the decision shall be rendered within fifteen (15) days of the 
receipt of the grievance. 
(2) Second Stage - If the grievance is not resolved by the Director, the 
Association may then file a demand for arbitration with the Public Employment Relations Board. 
Such arbitration will be processed in accordance with the rules established by PERB for such 
procedure. The award of the arbitrator shall be final and binding. The cost of such arbitration 
shall be borne equally by the library and the Association. The arbitrator shall not have the 
power to add, modify or alter the terms of this agreement. 
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ARTICLE XIV
 
COMPENSATION
 
A. Effective July 1, 2005 the minimum annual salary for the position of 
Librarian I shall be $40,000 prorated, and $50,000 for Librarian ll, prorated. 
B. Effective July 1, 2008, each employee shall receive a salary increase of 
$4,000 per annum. Part time employees shall receive a prorated increase. 
C. Effective July 1, 2009, each employee shall receive a four percent (4%) 
increase based upon the 2008 salary. 
D. Effective July 1, 2010, each employee shall receive a four (4%) percent 
increase based upon the 2009 salary. 
E. Each employee shall receive a longevity stipend each year which does not 
become part of the employee's base salary: 
(1) Mer five (5) years of service, FIVE HUNDRED ($500.00) 
DOLLARS. 
(2) Mer ten (10) years of service, an additional FIVE HUNDRED 
($500.00) DOLLARS. 
(3) Mer fifteen (15) years of service, an additional ONE 
TIIOUSAND ($1,000.00) DOLLARS. 
(4) Mer twenty (20) years of service, an additional ONE 
TIIOUSAND ($1,000.00) DOLlARS. 
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(5) After twenty-five (25) years of service, an additional ONE 
TIlOUSAND ($1,000.00) DOLLARS. 
(6) After thirty (30) years of service, an additional ONE TIiOUSAND 
($1,000.00) DOLLARS. 
(7) After thirty-five (35) years of service, an additional ONE 
THOUSAND ($1,000.00) DOLLARS. 
Longevity is based upon consecutive years of service with the Library. 
Leaves of absence or layoffs shall not be considered a break in service. 
Part-time employees receive fifty percent (50%) of the above stated 
longevity payments upon meeting the proper requirements. 
Part-time employees who become full-time employees shall receive pro 
rated payment for part-time service.. 
E. (1) Full-time employees who are obligated to work on Sundays as a 
result of any provision of this Agreement, or as a requirement of their duties, shall be 
compensated at double time for such work. 
(2) Any part-time employee required to work on Sunday shall be 
compensated at the rate of time and a half. 
F. Full-time employees who are required to work on a day enumerated as a 
holiday by this Agreement, shall be compensated at double time or given compensatory time. 
G. Any employee required by the Director or his/her designee to use his/her 
personal vehicle for Library related work or meetings, training sessions, and courses requested 
by the Library, shall be compensated at a rate annually established by the Board of Trustees for 
mileage in connection with such use. 
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H. Any part-time employee scheduled to work on a day when the Library is 
closed for inclement weather or other emergency or in observance of a holiday, will receive 
hislher regular compensation for that day. 
1. Unit members involved in work outside the Library, with prior written 
approval of the Director or hislher designee, shall be reimbursed for expenses authorized by the 
Director which are incurred in the course of Library work. 
J. Compensatory time will not be provided for travel to aCtivities within a 
fifteen (15) mile radius of the Library. 
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ARTICLE XV
 
MISCELLANEOUS
 
A. Except in cases of emergency, vacancies for positions within the Library 
shall be posted at least five (5) days prior to the filling of such position. 
B. The Board agrees to deduct from the salary of unit members who have 
authorized such deductions in writing, and to transmit such deductions to Nassau Educators 
Federal Credit Union or recipients designated by the unit member for 403b payments. 
C. Employees shall be covered by Workers' Compensation. 
D. Upon the death of an employee, any accrued salary or earned annual 
vacation shall be paid to the estate of the employee. 
E. In the event that the library wishes to provide in-selVice training to the 
members of the staff, the staff members shall participate in such training. Such training will be 
during normal working hours, and staff members shall receive their regular compensation while 
they are participating in such training. 
F. Department Heads must give no less than 30 days notice of resignation or 
retirement, and must work for at least two weeks after giving such notice. Failure to comply 
with this provision will result in forfeiture of any salary or benefits to which the employee may 
be entitled. 
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ARTICLE XVI 
PART-TIME EMPLOYEES 
A. The following Articles of this Agreement shall not pertain to part-time 
employees: 
ARTICLE ill (except Section F) 
ARTICLE V 
ARTICLE VI 
ARTICLE vn (except A.[3]) 
ARTICLE VIII 
ARTICLE X (except q 
B. Part-time employees shall be provided with disability insurance selected 
by the Library. 
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ARTICLEXVll 
WELFARE FUND 
The Board's contribution to the PFf Welfare Fund for eligible employees shall increase 
by $20 per employee, to $1425, effective July 1,2008. In addition, representatives for the Union 
and the library agree to meet to discuss the Welfare Fund and determine changes in the 
library's contribution, if any. Such meeting shall t~ke place before the Library's 2009-2010 
budget is adopted by the Board of Trustees. 
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ARTICLE XVIII 
LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY PROVISION OF 
TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE 
ADDmONAL FUNDS 11IEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XIX 
DURATION 
This Agreement shall be in effect from July 1, 2008 through June 30, 2011. 
Dated~2008 
0#590491 
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